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Comau UK addendum to FCA (now Stellantis) Modern Slavery Act 2015

Overview

This document is the Comau UK addendum to FCA (now Stellantis) Modern Slavery Act 2015
attached hereto as per ANNEX 1. It applies to Comau UK, as the UK subsidiary fully owned by Comau
SPA, the holding company of the Comau’s Group, with registered office at Grugliasco, Via Rivalta 30,
Turin ITALY. It must not be intended revising, modifying or elsewhere affecting FCA (now Stellantis)
Modern Slavery Act 2015.

For the sake of clarity in reading this document, at the end of each chapter of the FCA (now
Stellantis) Modern Slavery Act 2015, said addendum makes a specific reference to the relevant COMAU
activity, with a view to give a specific picture of Comau’s activities within the framework of FCA (now
Stellantis) Modern Slavery Act 2015. The title and number of the articles to which said addendum refers to
are those of the FCA (now Stellantis) Modern Slavery Act 2015.

1. INTRODUCTION

The Organization

Comau UK Limited is a subsidiary of Comau spa (together referred as “Comau” in this statement)
and the latter is a company fully owned by FCA NV (now Stellantis NV after the merger with Peugeot).
Comau, is a worldwide leader in delivering advanced industrial automation products and systems. lts
portfolio includes technology and systems for electric, hybrid and traditional vehicle manufacturing,
industrial robots, collaborative and wearable robotics, autonomous logistics, dedicated machining centers
and interconnected digital services and products able to transmit, elaborate and analyze machine and
process data.

With over 45 years of experience and a strong presence within every major industrial country,
Comau is helping manufacturers of all sizes in almost any industry experience higher quality, increased
productivity, faster time-to-market and lower overall costs. Comau’s offering also extends to project
management and consultancy, as well as maintenance and training for a wide range of industrial

segments.
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Headquartered in Turin, ltaly, Comau has an international network of 7 innovation centers, 5 digital
hubs, 8 manufacturing plants that span 14 countries and employ more than 8,000 people. A global network
of distributors and partners allows the company to respond quickly to the needs of customers, no matter
where they are located throughout the world.

Through the training activities organized by its Academy, Comau is also committed to developing the
technical and managerial knowledge necessary for companies to face the challenges and opportunities of
Industry 4.0.

COMAU Supply Chain
Comau has its own supply chain dedicated to its core business and in this respect it applies all
FCA/Stellantis’s rules, procedures and processes, including the Code of Conduct referred to below. These

rules are fully implemented , assessed and audited within Comau.

2. Our Policies on Slavery and Human Trafficking

FCA Code of Conduct

Comau has adopted the FCA (now Stellantis) Code of Conduct, and all Comau’s subsidiaries
comply with all rules, principles and practices therein indicated.
FCA Sustainability Guidelines for Suppliers

Comau do not have its own sustainability report, while it is expected that, after the listing process

of Comau spa at the ltalian Stock Exchange occurring within 2022, Comau will draft its own sustainability
report according to the current UE rules as implemented by the Iltalian Government.
In the meantime, Comau provides internal data to FCA/STellantis showing how it complies and adhere to
the FCA/Stellantis Code of Conduct and policies (as reported in this paragraph of the FCA Modern Slavery
Act 2015), as well as all policies and procedure which impose to Comau’s supply chain the adherence of
the principle related to human rights and working conditions.

In this respect, Comau’s Purchase General Terms and Conditions require any new purchase order
with suppliers to align with the principles set forth by FCA/Stellantis’s policies, including the FCA/Stellantis
Code of Conduct and the relevant Sustainability Guidelines for Suppliers. If a supplier fails to meet these
standards, a corrective action plan is required and additional actions may be adopted in case of non-

compliance, including and up to termination of the business relationship.
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2. Due diligence for Slavery and Human Trafficking
The FCA/Stellantis action plans described in this paragraph to prevent slavery and human
trafficking are also implemented across the Comau companies, adapting them to the Comau framework
consistently with Comau type of business . For instance the so called “FCA Sustainability Self Assessment
SSSA” is conducted during the suppliers’ selection process as well as through the application of certain
compliance procedures (such as “Conflict minerals” ), with a view to admit in the supply chain those
suppliers which do not supply materials or products containing great amounts greater than zero of tin,

tantalum, tungsten, or gold originating in high risk countries.

4, FCA/Stellantis Ethics Helpline
The FCA/Stellantis Ethic helpline applies also to all Comau companies, including Comau UK
Limited.

5. Training

Comau disseminates the Principles established in the Code of Conduct and the values of good
governance to all employees. Employees worldwide regularly receive training in ethics and compliance,
with particular focus on the Code of Conduct.
Comau is also committed to establishing a strong safety culture applying a broader approach in which
employee health and safety is considered more broadly in terms of the workers’ well-being. Employees are
involved in this process through training and initiatives designed to increase safety awareness, and by

participating in a comprehensive system for gathering feedback and suggestions.
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This statement is made
pursuant to Section 54(1) of
the Modern Slavery Act 2015
(the MSA") on behalf of Flat
Chrysler Automobiles N.V.

("the Company”) and pehalf
of those susidiaries of the
Company to which Section 54
of the MSA applies.
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1. Introduction

The Company is committed to adopting, maintaining and
ﬁ improving systems and processes designed to eliminate
slavery and human trafficking from our supply chains or in any part
of our business. The following statement sets out the steps which
the Company is taking to combat slavery and human trafficking.

The © i!:h.r:; Company is ( public company with lin
Organization

elematico Azionario managed by
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Fiat Chrysler Automobiles (FCA), designs, engineers, manufactures and sells vehicles

Our and related parts and services, components and production systems worldwide

Business

through 159 manufacturing facilities and 87 research and development centers.

The Group's autornotive brands are ; Abarth, Alfa Romeo, Chrysler, Dodge, Fiat, Fiat

Professional, Jeep, Lancia, Ram, Maserati and Mopar, the parts and service brand. /
The Group's businesses also include Comau (production systems), Magneti Marelli //
1 59 (components) and Teksid (iron and castings). '
mamufac’{uring In addition, retail and dealer financing, leasing and rental services related 1o and
facilities in support of the Group's car business are provided either through subsidiaries or
financial partners (such as captive companies, affiliates, joint ventures with leading
87 banks and/or financial institutions, and specialized providers). Joint ventures
research and operations include the specialized financial services provided by FCA Bank SpA and
d@V@EODm@ﬂ? its UK subsidiaries; namely, FCA Automotive Services UK Litd, FCA Dealer Services

centers UK Ltd and Leasys UK Ltd.

FCA operates through companies located in rore than 40 countries and has

commercial relationships with customers in more than 140 countri ‘he Cornpany

has an annual turnover in excess of £36 million,
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O @ FCA suppliers provide more than 75% of the components used in our vehicles.
ur Suppliers are selected based on the quality and competitiveness of their products
SU pp|y and services, as well as on therr compliance with social, ethical and environmental
Ch a| N standards. Sustainability standards and performance along the value chain
also include aspects related to international human rights standards and labor
laws. Suppliers at every tier of the supply chain carry much of the management
responsibility; nevertheless, FCA is aware of the role that it can play in preventing
more than human rights viclations and promoting sound working conditions.
/5% of th . . -
00 e More details about FCA Supply Chain are available on the FCA Sustainability Report. .
components ‘ , . N
: Our operations impact local economies and, whenever possible, we utilize local
provided by , , ‘ . ‘ R
g suppliers near major locations of operation. This generates direct and indirect income
suppliers

and employment opportunities in the communities where the business is located, while

minimizing transport-related environmental impacts.

Local suppliers are those that supply an FCA plant located in the same country where they
opsrate, For example, at our plants in Brazil, more than 90% of our spending originated

from in-country suppliers. In Poland, 57% of purchases came from local suppliers.
pE o
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2. Our Policies on Slavery
and Human TIrafficking

FCA Code of Conduct
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FCA Sustainability Guidelines for Suppliers

Supplier Sustainability Guidelines avallable on the FCA corporate websile and on the

that Group suppliers adhers, at a minimum, to the following principles:

MODERN
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ACT 2015

FOA Supplier Portal require

Human
rights and
working
conditions:

Gt

Suppliers must conduct business aclivities according 1o ethical standar

Supplier

FCA. The Company's General Terrns and Conditions require

and

Genera' any new purchase order with suppliers to align with the principles set forth by FCA's

de of Conduct and the FCA Sustainability Guidetines

TeFmS & policies, including the
Coqdmons for Suppliers. If a supplier fails to meet these
1

y, I required. Additional actions may be

jointly developed with FC

FCA in case of non-compliance, including and up to termination of the business

relationship, FCA's &
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3. Due diligence for Slavery
and Human Trafficking

r

hr

Our due diligence processes include actions o safeguard against human rights abuses in any part
of our business and in our supply chain. As part of our initiative to internally identity and rnitigate any

related risks the following tools have been developed:

e an annual survey

aimed at detecting any case of child and forced labor at worldwide FCA companies, including those
located in countries that have not ratified ILO Conventions on these issues.

In 2017, no incidents of child labor or forced and compuisory labor were reported in any of the

companies mapped;

e a Human Rights survey

performed by the Internal Audit department as part of the standard internal audit process. in order to

Rights ("Ruggie Frarmework"), This survey gauges local supplier conditions and checks are performed in
those countries with a high risk based on the yearly Audit Plan.

In 2017, FCA strengthensd the checklist risk iterns related to child labor and young workers, forced labor,
rion-discrimination, conditions of employment, security and supply chain rnanagernent. The human
rights self-assessmeant compliance checklist was performed by individual legal entities and reviewed Dy

Internal Audit & Compliance, with a coverage of 65% of the FCA workforce worldwide,

Direct rmatenal suppliers play a key role in the continuity of our operations and FCA recognizes that
they can hava a significant impact on external perceptions of our social responsibility. Accordingly, we
believe that sustainability is a value to be spread and shared across the value chain; and, we regularly

ronitor risks related to human rights through two main monitoring tools:

e the FCA Supplier Sustainability Self-Assessment (*SSSA”)

covering labor practice, humar rights, ethics. diversity, and health and safety aspects

e on-site audits
conducted at high-risk supplier plants by either internal Supplier Quality Engineers or third-party

auditors

I addition, potential suppliers. 1o be eligible, must demonsirale that they have adopted a code of
conduct, a certified systern for managing employee health and safety, and a program that promotes
sustainability, both internally and along the supply chain. These conditions help ensure that they
monitor and manage environmental aspects, labor practices, human rights, and their impact on

society, More details are available on the FCA Sustainability Report. h
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O. [raining

T

FCA disseminates the Principles established in the Code of Conduct and the values of good

overnance to all employses. Employees worldwide regularly receive training in ethics and

[{e]

compliance, with particular focus on the Code of Conducl.

Additional in-depth training on responsitle working conditions ig offered to suppliers in partnership

with Autormotive Industry Action Group ("AIAG"). Thig training is deveioped and updated collaboratively
with other automakers and is designed 1o help protect the rights and dignity of the workers who make

vehicle components.

FCA

which employee health and safety is considered more broadly in terms of the workers' well-being,
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